LEADERSHIP STYLES USE RECORD SHEET
	Leadership styles used
	Who use it
	When you use it
	Why you choose to use this style
	How you use this style

	Autocratic
	Yan-leader
	Leader used it during the preparation of the activities.(19-08-08)
	I used it because there were some group members who were not really active and understood about their job, therfor he needs to guide them
	I used this style by guiding the confused member and give advice to those who were not active. I should become the role model to them and must give direct instrction to those who don’t understand me.

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	




LEADERSHIP QUALITIES DEVELOPMENT CHART

	Leadership qualities
	When we showed it
	How we applied it

	Adaptability
	We showed it during our discussion time
	We try to adapt to the new situation within a group who have different thoughts and mind

	Drive
	
	

	Perseverance
	
	

	Risk-taking
	
	

	Organization
	
	

	Confidence
	
	

	Persuasiveness
	
	

	Competitiveness
	
	

	Discipline
	
	

	Honesty
	
	

	Understanding
	
	

	Vision
	
	



COMMITEES- ROLES AND RESPONSIBILITIES
	Name of member
	Roles and Responsibilities
	ACTION TAKEN

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



SELF-QUESTIONAIRRE (answer yes/no)
	Questions
	Yan
	
	
	
	
	

	1. As a leader or member do you think you have worked enough to support the team?
	
	
	
	
	
	

	2. Did you clearly understand about your roles and responsibilities?
	
	
	
	
	
	

	3. Have you worked based on your roles and responsibilities?
	
	
	
	
	
	

	4. Did you share ideas?
	
	
	
	
	
	

	5. Did you listen to others?
	
	
	
	
	
	

	6. Are you being caring and helping others?
	
	
	
	
	
	

	7. Ar e you too dominant?
	
	
	
	
	
	

	8. Are you too passive
	
	
	
	
	
	

	9. 
	
	
	
	
	
	

	10. 
	
	
	
	
	
	



	Day/date
	Activities Recount

	
	What activities you did today, what leadership moment you experience, how about your team, prepartion, discussion, feelings, and

	
	

	
	

	
	

	
	

	
	


Team Diary 


DECISION MAKING PROCESS
	Date
	Problems/Situation
	Possible Solutions
(leadership style use)
	Possible Impacts
	Final Decision
(reason to decide)
Leadershp style use

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



ACTIVITY REFLECTION PLUS MINUS INTERESTING
	PLUS (What succeed and consistency)
	MINUS (What needs improvement and sugesstion)
	INTERESTING (interesting, fun, challenging, excited,etc)

	
	
	

	SHORT SUMMARY (a recount from the activity)



LEADERSHIP STYLE IMPACT-to analyze the impact of leadership styles on people, workingenvironment and yourselves
	Leadership style you use and how you use it
	Its impact on people (your team member and audience)
	Its impact on the working environment (the activity, the clas, the group)
	Its impact on yourselves.

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



ATTRIBUTE TO PYP PROFILES, SKILLS, ATTITUDES 
What skills you have improved on? Research skills, Self management skills, Communication skill
What attitudes that you have displayed? Emphaty, Respect, Responsible, Confidence, etc
What PROFILES that you have achieved? Comunicator, risk taker, thinker, etc

yan	Adaptability	Drive	Perseverance	Risk-taking	Organization	Confidence	Persuasiveness	Competitiveness	Discipline	Honesty	Understanding	Vision	________2	Adaptability	Drive	Perseverance	Risk-taking	Organization	Confidence	Persuasiveness	Competitiveness	Discipline	Honesty	Understanding	Vision	________3	Adaptability	Drive	Perseverance	Risk-taking	Organization	Confidence	Persuasiveness	Competitiveness	Discipline	Honesty	Understanding	Vision	________4	Adaptability	Drive	Perseverance	Risk-taking	Organization	Confidence	Persuasiveness	Competitiveness	Discipline	Honesty	Understanding	Vision	________5	Adaptability	Drive	Perseverance	Risk-taking	Organization	Confidence	Persuasiveness	Competitiveness	Discipline	Honesty	Understanding	Vision	________ 6	Adaptability	Drive	Perseverance	Risk-taking	Organization	Confidence	Persuasiveness	Competitiveness	Discipline	Honesty	Understanding	Vision	